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PROFESSIONAL PRACTICE: FIELD INSTRUCTION II

CATALOG DESCRIPTION 
Advanced supervised field instruction and practice in social work setting. Same as SWK 398.10, but experiences are more diverse and complex. 7 credit hours. Credit/No Credit.

Prerequisites: Completion of all major courses except those taken concurrently; concurrent registration in SWK 395 and SWK 346 is required. Senior standing and formal admission to the major are also required. 

COURSE DESCRIPTION 
SWK 398.11 (Field Instruction II) offers students educationally-directed practice experience under the guidance and supervision of an approved placement site supervisor and the oversight of their course instructor. Together with the complementary and concurrent course, SWK 395 (Field Instruction Seminar II), SWK 398.11 prepares students for generalist social work practice with individuals, families, groups, and communities. SWK 398.10 and SWK 398.11 each require 250 hours of supervised practice in an approved placement site for a combined total of 500 hours of field instruction. Students must successfully complete SWK 398.10 to proceed to SWK 398.11.

RELATIONSHIP TO OTHER COURSES 
The BSW Field Education courses serve as the culminating experience for Social Work majors, supporting the critical transition into professional practice. The courses build on the knowledge, values, and skills acquired throughout the foundational coursework. In conjunction with SWK 395 (Field Instruction Seminar II), they facilitate the integration of foundational knowledge, the development of generalist practice skills, and the shaping of your professional identity as a social worker. 

COURSE LEARNING OBJECTIVES
The goals for this course are to:
· Facilitate the integration of coursework with field education.
· Enhance the professional knowledge base for generalist social work practice.
· Promote the development of professional behavior.
· Foster a strong identification with the social work profession.
· Strengthen the integration of social work values and ethical principles into practice.
· Build comfort and competence in working with clients from diverse cultural backgrounds.
· Develop skills for forming effective helping and professional relationships.
· Refine skills for effective generalist practice.
· Increase strategies for client advocacy.
· Strengthen skills in professional documentation and record keeping.
	
STUDENT LEARNING OBJECTIVES
Upon completion of the course, you will have achieved the following outcomes:
· Demonstrate Ethical and Professional Behavior
· Advance Human Rights and Social, Racial, Economic, and Environmental Justice
· Engage Anti-Racism, Diversity, Equity, and Inclusion (ADEI) in Practice
· Engage in Practice-Informed Research and Research-Informed Practice
· Engage in Policy Practice
· Engage with Individuals, Families, Groups, Organizations, and Communities
· Assess Individuals, Families, Groups, Organizations, and Communities
· Intervene with Individuals, Families, Groups, Organizations, and Communities
· Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities

[bookmark: Text32]READING(S)
The BSW Field Manual describes the curriculum, policies, and procedures of the BSW Field Education program. Note: The BSW Field Manual is in the process of being updated. New information will be provided as applicable. 

Readings may be assigned by your internship supervisor(s), course instructor, or identified by you. 

EXPECTATIONS OF STUDENTS
Self-Directed Learning: You are expected to actively engage in planning, developing, and evaluating your field education experience. Your internship supervisor(s) and course instructor are available to support you as consultants throughout this process. Self-directed learning involves communicating your needs and addressing any concerns or challenges you encounter in your placement. Additionally, you are expected to demonstrate responsibility and professionalism by fulfilling your practicum commitments and notifying your internship supervisor of any planned absences in advance.

	Supervision: You are responsible for making optimal use of supervision with your 
	internship supervisor by preparing for meetings and sharing course materials and 
	assignments. Your course instructor is available as a consultant to enhance your 
	professional development and practice effectiveness.

Ethical Practice: You are expected to adhere to the ethical standards of practice outlined in the NASW Code of Ethics and in the Illinois Clinical Social Work and Practice Act. Serious breaches of these standards may result in failure to receive credit for the practicum and/or other disciplinary measures.

Attendance and Participation: You are expected to attend and actively participate in all class sessions and field assignments. You should not be enrolled in field practicum if other obligations will interfere with getting to your field placement regularly and punctually. 

Assignments: Promptness in completing class assignments and readings is expected. 
However, circumstances may arise which make it impossible to complete class 
requirements on time. When such circumstances occur, appropriate arrangements must 
be made in advance, if possible.
[bookmark: _Hlk124332356]
Written Work: Your written work should show thoroughness, accuracy, clarity, and professionalism. Such writing generally requires first writing, then reviewing, editing, and rewriting.  

Missed and Late Work: If you miss a designated field practicum day, you are responsible for making up the time and any missed assignments. You are expected to complete all assignments on time. If you have any questions, contact your internship supervisor and/or course instructor immediately.

Adjustments to the Syllabus: The instructor reserves the right to alter the syllabus to accommodate the needs of this classroom community and will provide students with advanced notice of any changes. Check Canvas for updated versions of the syllabus/course schedule.

[bookmark: _Hlk155257117]UNIVERSITY POLICIES & SERVICES
See below for descriptions and links to information, resources, services, and support for students. This information can also be found on Canvas in the “Student Resources & Policies” Module. 

Absence for Bereavement, Active Military Duty, Serious Communicable Disease
If you need to miss class due to the loss of a family member, active military duty, or required quarantine/isolation for a serious communicable disease, contact the Dean of Students Office to request that a formal excused absence notice be sent to your instructors. The Dean of Students Office can send a courtesy notice to your instructors about other absences, but many other absences (including routine illness for which isolation/quarantine are not indicated) are governed by the absence policy for this course and are not excused under university policy.

Absence for University-Authorized Activity
If you need to miss class due to a university-authorized activity, as defined by University policy, it is your responsibility to (1) inform instructors of scheduled absences in advance, (2) provide a schedule of all semester absences, as soon as you know, where possible, and, (3) arrange to complete missed class work. Ultimately, it is your responsibility for any material covered in missed class(es).

Academic Integrity: You are expected to be honest in all academic work, consistent with the academic integrity policy as outlined in the Code of Student Conduct and any additional syllabus language. All work is to be appropriately cited when it is borrowed, directly or indirectly, from another source. Unauthorized and/or unacknowledged collaboration on any work, or the presentation of someone else’s work as your own, is a form of academic dishonesty under the Code of Student Conduct.

Content generated by an Artificial Intelligence third-party service or site (AI-generated content) without proper authorization and attribution is a form of academic dishonesty. If you are unsure about whether something used in your work requires attribution, please reach out to me to discuss it as soon as possible. Allegations of academic dishonesty will be referred to Student Conduct and Community Responsibilities for review under the Student Code of Conduct. Students found responsible for academic dishonesty may also be assigned a grade penalty by the instructor.

Accommodations: Any student needing to arrange a reasonable accommodation for a documented disability and/or medical/mental health condition should contact Student Access and Accommodation Services (SAAS) at 308 Fell Hall, Office Phone (309) 438-5853, Video Phone (309) 319-7682, or visit the website at StudentAccess.IllinoisState.edu.

Artificial Intelligence: In this course, the use of generative AI tools (such as ChatGPT, Google Gemini, Adobe Firefly, Microsoft Copilot, etc.) is not permitted during the completion of any assigned work. Use of a generative AI tool to complete assigned work in whole or in part may be referred under the Code of Student Conduct academic dishonesty provisions for further action by the Dean of Students Office. Students may use generative AI tools to support their independent study of course topics but should do so with the understanding that generative AI tools may not be trustworthy.

Campus Safety and Security:
Illinois State University is committed to maintaining a safe environment for the University community. Please download the SafeRedbirds app, the official safety application for Illinois State University. Students should also consult information posted in each classroom about emergency shelters and evacuation assembly areas (both are indicated on stickers inside every classroom).

Mental Health: Life at college can get very complicated. It’s common to face challenges in college, whether they relate to academics, identity, relationships, mental health, or other personal matters. If you're feeling stressed, overwhelmed, anxious, depressed, or simply need someone to talk to, you're not alone—help is available.

Student Counseling Services (SCS) provides FREE and confidential counseling to all students, inclusive of all backgrounds, identities, and experiences. You can visit SCS in person at 320 Student Services Building, make an appointment online through the Secure Student Health Portal, or call (309) 438-3655 to access services. Additional information can be found at Counseling.IllinoisState.edu.

In addition, TimelyCare is a free, 24/7 virtual mental health and well-being platform for ISU students. It offers immediate access to mental health support, including on-demand mental health counseling, scheduled counseling visits, health coaching, and digital self-care. You can access TimelyCare by visiting online or through the Redbird Well page on the ISU mobile app, or by downloading the TimelyCare app.

Please don’t hesitate to use these services, and feel free to reach out to your professor if you need help connecting with campus support. Your health and well-being matters.

Student Basic Needs: The Student Navigator program is a student-led, peer-to-peer initiative in the Dean of Students Office designed to assist students facing economic hardships and basic needs crises. Referrals are available to resources for food, textbooks, housing, finances, health, and more.

For more information, please visit the following link: https://deanofstudents.illinoisstate.edu/services/student-navigator/

Student Technology Support:
Technology support is available at help.illinoisstate.edu/technology/, including hundreds of help articles on everything involving ISU technology, online chat, and phone support at (309) 438-HELP (4357). Walk-up support and computer repair and purchases are available from TechZone located on the first floor of the Bone Student Center as well as TechZone.IllinoisState.edu.

ASSIGNMENTS
[bookmark: _Hlk138850322]The following assignments are designed to facilitate and measure your progress on the learning objectives for this course. Development and implementation of the Learning Contract and Evaluation, which includes a rating of your practicum experience and recording required hours spent at the agency, are required. Written instructions are provided for all assignments.

1) Learning Contract
Draft Due: February 9, 2026
Signatures Finalized: February 23, 2026
	
[bookmark: _Hlk155250296]In collaboration with your internship supervisor(s) and consultation with your course instructor, you will develop a Learning Contract at the beginning of the semester that specifies learning activities through which you will develop competence in social work practice and accomplish course learning objectives. The nature and sources of the evaluation data will be used to document your progress and rate your performance. Instructions and the rating scale for evaluating your performance are included in the Learning Contract Evaluation.

You and your internship supervisor will collaborate on a progression of assignments designed to support the development of specific social work competencies outlined in your Learning Contract. You will begin engaging in assigned learning activities early in your placement, ideally during the first week of the semester, with assignments increasing gradually over time. By the sixth week of the semester, you and your internship supervisor will have identified learning activities and completed your Learning Contract for review by your instructor. The Learning Contract, which may be updated and revised as needed, serves as the guide for your practicum experience. Site visits to review your progress will occur in February and as needed.

The Learning Contract for SWK 398.11 is available for completion within the Sonia database. The learning activities and assignments can be modified or added to at any time throughout the semester. A list of required and suggested learning activities is included at the end of this syllabus.

2)    Learning Contract Evaluation
Signatures Finalized: April 27, 2026

Your internship supervisor provides performance ratings and comments for each of the social work competencies outlined in the Learning Contract Evaluation. Performance ratings should be discussed with you as part of the evaluation process at the end of each semester; the evaluation is intended to give you feedback about your performance. It is expected your learning and level of performance will increase throughout the placement so that by the end of the fall semester, performance ratings are expected to be lower than the end of the spring semester ratings. Comments for each competency, provided by your internship supervisor, should support the performance ratings they provided, indicating your strengths and areas needing improvement. You will also provide comments regarding your progress.

To pass the educationally directed practicum and receive a grade of credit (CR) for the course, you must achieve a “competent” (3) or better performance rating by the end of the practicum course. “Competent” performance means your internship supervisor considers you eligible for employment in the organization or a positive reference for a comparable position. The course instructor determines the final grade for the practicum course based on the internship supervisor’s performance ratings and comments in the Learning Contract Evaluation.

The formal evaluation of your performance is completed at the end of the semester using the Learning Contract Evaluation document located in Sonia. The evaluation process will take place between April 13 and April 24, 2026.

You and your internship supervisor are responsible for ensuring assignments specified in your Learning Contract are completed and are consistent with the learning objectives of the course. If the terms of your Learning Contract are not met, the placement may be terminated. In that event, you may not be able to begin an alternate placement until the following academic year. Because SWK 398.11 and SWK 395 are interrelated courses, you would have to repeat the complementary seminar course as well as the practicum course.  

You or your internship supervisor may contact the course instructor and/or the Director of Field Education at any time with placement-related concerns.

3)	Completion and Documentation of Required Practicum Hours 
Due: Weekly Entry and Monthly Approval
All hours to be entered and approved: May 8, 2026

[bookmark: _Hlk205904118]You must complete the required 250 practicum hours within the semester, and all hours must be completed by the last day of the semester. Even if you reach 250 hours before the end of the semester, you are expected to remain at your placement through the final week of classes to meet course expectations. You may begin accruing hours for the second semester only after the start of the calendar year. Only under extraordinary circumstances will a grade of Incomplete be granted to allow completion of hours after the semester ends.

At the beginning of the semester, you will work with your internship supervisor to create a weekly schedule that reflects the needs of your clients, students, or patients and meets course requirements.

All practicum hours must be recorded in Sonia. You are responsible for entering your hours, and your internship supervisor will approve them electronically within the system. Regular logging of hours is expected to ensure timely review and approval.

You are covered by Illinois State University’s professional liability insurance as long as you are enrolled at ISU and registered in a course that requires a practicum. Coverage includes holidays and academic breaks and extends to practicum-related activities that occur prior to the official start of the semester (e.g., required trainings). 

4) ISU Social Work Day
March 30, 2026

	Your attendance is required at the event. Additional details will be provided.

5) NASW-IL Advocacy Day 
Wednesday, April 15, 2026

Your attendance is required at the event. Information about the event can be found here. Additional details will be provided.

6) Student Final Evaluation of BSW Field Placement 
Due: April 27, 2026

[bookmark: _Hlk155255768]At the conclusion of the field instruction course, you must complete an electronic evaluation of your placement and your internship supervisor using the Student Final Evaluation of BSW Field Placement. The Evaluation is completed electronically; the link will be provided.

GRADING
This course is graded as Credit (CR) or No Credit (NC). You must receive a grade of “CR” in SWK 398.11 to successfully pass the course and meet graduation requirements. Your course instructor will assign your final grade based on your practicum performance and the quality of your assignments.

The primary goals of performance evaluation are (1) to thoroughly assess your progress in achieving the required social work competencies, and (2) to plan future learning opportunities that support your professional growth. Formal evaluations will take place at designated times during the practicum. Additionally, you are expected to receive regular feedback throughout the semester. Your active involvement in planning your field education and assessing your progress in professional development is essential.


LEARNING ACTIVITIES
	Each placement site offers a unique opportunity to experience the many facets of social 
	work practice. Client population, staff expertise, and services provided will vary from site to 
	site. 

To acquire the Council on Social Work Education (CSWE) required competencies, certain categories of experience and related assignments must be available in the practicum and must be specified in your Learning Contract.
[bookmark: _Hlk155250397]
Required categories of the practicum experience are:
· [bookmark: _Hlk124328168]Placement Site Orientation: introduction to staff, facility, office procedures, information management system, mission, funding, organizational chart, service programs, client demographics, policies and procedures including safety guidelines, practice methods, the placement site’s place in the social service network, etc.
· Professional Behavior: maintaining confidentiality, managing professional boundaries, working diligently, being reliable, presenting a professional demeanor, etc.
· Ethical Practice: gaining clients’ informed consent, full disclosure, explaining the limits to confidentiality, obtaining signed releases of information, mandated reporting, etc.
· Cultural Humility and Competence: assessing your responses to diverse clients, educating yourself about the client’s experience, and developing meaningful responses to clients.
· Practice Approach: identifying the approach(es) used, observing/shadowing staff with clients, interacting with clients under supervision, and ultimately independently.
· Casework/Problem-Solving Process: intake/engagement, assessment, case planning, intervention, monitoring, evaluation, termination, and follow-up.
· Professional Writing: all required documents (e.g., assessments, case plans, case notes and summaries, referral letters, court reports).
· Interviewing Skills Development: reflection, clarification, confrontation, reframing, etc. Observation provides your Field Instructor with information to aid you in developing your interviewing skills.
· Advocacy: presenting a compassionate and fact-based understanding of client circumstances and needs; intervening on behalf of clients with doctors, schools, other agencies, etc.; suggesting changes in agency policy.
· Professional/Research Literature: reading material assigned by your internship supervisor or course instructor, identifying relevant professional literature, and discussing the usefulness of the information for practice in the agency.
· Weekly Supervision: reviewing progress in learning activities and reflecting on practicum experiences. Learning to use the supervisory relationship effectively is central to your professional development.
· Mezzo and Macro Social Work Practice: observing/participating in staff meetings, funding hearings, public relations functions, budget planning, grant writing or reading grants already funded, lobbying efforts, board meetings, contracting requirements, etc.
· Group Practice: observing, participating, co-facilitating, and sole facilitating psycho-educational and support groups; observing and participating in agency task groups, including case staffings and community task groups.
· Community Resources: orientating to local community social service network including the specific services provided by each agency and identifying any gaps in service; identifying the placement site’s role in the community; establishing relationships with agencies providing supportive services to clients; scheduling visits to key agencies with whom linkage for clients is most common; learning procedures for effective referrals; negotiating services for clients.
· Policy Review: becoming knowledgeable on the particular policies that impact service provision in the placement site; understanding how policies are related to the practice setting; participating in lobbying and policy advocacy efforts at different levels; understanding social problems currently affecting vulnerable populations; articulating how political power can bring about social change; and developing and implementing a political strategy in the legislative, community, and placement site setting.

Additional learning activities to assist students in accomplishing their learning objectives:
· Review the NASW Code of Ethics. Discuss ethical practice readings with your internship supervisor.
· Read about the dynamics of human behavior, specific casework skills, group work skills, organizational theory, presenting problems of clients served by the placement site, or other related topics.
· Complete all aspects of the placement site’s orientation, such as reviewing manuals, personnel policies, and placement site organizational structure.
· Read Illinois Mental Health and Development Disabilities Confidentiality Act.
· Read Illinois Abused and Neglected Child Reporting Act (ANCRA).
· Read Illinois Adult Protective Services Act.   
· Read professional literature on the placement site’s practice model(s).
· Watch other professionals use this practice model (in person or virtually).
· Understand and demonstrate ability to complete the following with clients:
· Restrictions on sharing confidential information
· Confidentiality and limits to confidentiality
· Duty to warn
· Full disclosure
· Release of information
· Informed consent
· Protection of confidential records
· Collateral contacts
· Rights and responsibilities of clients
· Grievance process 
· Observe your internship supervisor or other professionals conducting an interview.
· Attend a meeting and take notes for supervisory discussion. For example, you might attend board meetings, staff meetings, public or legislative hearings, interdisciplinary meetings, or meetings of community groups and professional organizations.
· Spend time at your placement site at night, on a weekend, or at other “off-hours” to see what goes on then. This is especially pertinent in settings and programs active beyond “regular” working hours.
· Observe interviews with persons applying for social work positions at the placement site.
· Attend interdisciplinary conferences and case presentations as an observer or participant.
· Sit quietly in an intake or waiting room area and observe the atmosphere, conversations, and behaviors of persons entering the service delivery system as well as of those who serve them.
· Take a walk or “ride along” through the neighborhoods where your clients/students live.
· Visit providers, agencies, and service delivery systems in the local community.
· Talk with the personnel from other placement sites to learn about the services provided, eligibility requirements, hours of operation, etc. 
· Develop relationships with state-wide providers. 
· Attend a court hearing about mental competency and guardianship, a client’s criminal activity, a divorce proceeding, or a client’s effort to obtain custody of minor children.
· Go through the service delivery system as if you were the client. You could go through an intake or hospital admission process or apply for unemployment benefits. For the experience to be real, you should not be identified as a student, although administrators may be contacted, and prior approval obtained for “sending a student through your intake system.”  A modified version of this would be to have you accompany a client who is going through the system.
· Attend professional workshops, seminars, and lectures in the community, using field placement time.
· Partner with another student to service the same client jointly.
· Observe, co-lead and solo lead a group such as a play therapy group, a social skills group, or a psycho-educational group.
· Conduct direct client counseling services.
· Follow HIPAA and placement site documentation guidelines when:
· Reviewing case records and reports (both open and closed cases).
· Completing case notes for review and feedback.
· Completing an intake for review and feedback.
· Completing an assessment for review and feedback.
· Completing case/treatment plan for review and feedback.
· Completing progress reports.
· Completing discharge reports.
· Completing transition plans.
· Writing trauma-focused strength-based service plans.
· Completing a Medicaid note, assessment, and treatment plan.
· Conduct home visits to observe family dynamics.
· Be on-call and readily available for immediate consultation with a supervisor or senior staff member during a crisis intervention situation.
· Complete a multidimensional assessment on a specific case.
· Role-play with your internship supervisor or others to practice new skills and techniques.
· Carry a caseload, from intake to termination (or its equivalent).
· Participate in group or peer supervision.
· Explain your professional role to others as part of you contacts with members of other disciplines, orienting clients to the role of the social worker, or doing outreach for your placement site.
· Participate in orienting new students or staff to the placement site.
· Monitor current events, and the political climate on the local, state, and federal levels. Discuss significant events with your internship supervisor.
· Maintain a daily log of experiences in the field and your reactions to them.
· Manage statistical reports as required of placement site staff.
· Become familiar with the variety of assessment tools used in your placement site. Complete an assessment using these tools. 
· Interview upper-level administrators and supervisors to acquire specific information about the program and their roles.
· Interview individuals who have received services from the program to assess their responses to the experience. You can design your own questionnaire and method of administration or use an existing instrument.
· Serve as a member or observer of the placement site’s peer review, quality improvement, or audit process. You can participate in interdisciplinary and/or in-house reviews of case records, medical charts, or program activity. Your case files might also be reviewed.
· Assist in writing a portion of the program’s policy and procedure manual.
· Write a summative report for the administrator of the program.
· Work with the program administrator to gather information for and prepare the annual budget.
· Join and participate in local/national professional organizations (e.g., NASW, PFLAG, NAACP).  You might attend as an observer at a meeting of an organization that does not grant membership to students (such as the Society for Hospital Social Work Directors).
· Participate (or assume a leadership role) on a committee to plan a major workshop/event, sponsored by your placement site.
· Plan and conduct an in-service training session or course. This could be done for placement site staff, fellow students, members of another discipline, or a special classification of placement site staff (e.g., clerical workers, case aides, or associates).  
· Attend in-service training at the placement site and/or in the community.
· Identify your own biases when working with clients.   
· Model appropriate language, behaviors, actions, and cultural practices.
· Attend NASW’s Advocacy Day
· Participate in the University Research Symposium.
· Research interventions used in your placement site. Prepare a summary of your findings for your internship supervisor.
· Learn the appropriate acronyms used within the placement site.
· Complete reading in areas needing improvement.
· Complete reading on topics of special interest.
· Determine the needs and desires of a target group.
· Arranging for films and guest speakers to provide the training.
· Teaching content someone else has prepared, using the suggested format for presentation.
· Teaching someone else’s material but developing your own method for presenting it dynamically.
· Researching and developing your own content material and instructional methodology.
· Teaching not just to impart facts but also to bring about attitudinal change.
· Assessing the effectiveness of the training and providing follow-up training as needed.
· Create a computerized data system (or learn how to use an existing program).  
· Assist in the development and updating of the website for your placement site.
· Explain the advocacy process and procedures to clients.
· Teach clients about self-advocacy skills. 
· Review the DSM-5-TR and discuss the implications of a diagnosis with your internship supervisor.
· Share all pertinent information with receiving agencies to ensure proper placements.
· Identify new resources or untapped resources.
· Establish transportation for home visits that will occur during intervention or post-discharge.
· Develop a bill (in cooperation with appropriate others) for presentation to a local, state, or national lawmaking body and perhaps even be present to lobby for its passage.
· Plan, lead, and conduct a fundraising activity.
· Assume a supervisory role.
· Familiarize yourself with the licensing and certification requirements for Illinois (or wherever you plan to practice)
· Serve as a consultant to an individual, a group, or a program. This must concern an area in which you have significant experience and knowledge.
· Record an individual interview, group session, committee meeting, supervisory conference, or telephone contact you conduct with a community resource.
· Participate in a one-way mirror observation, either as an observer or as the “subject.”
· Record an interaction or experience for later review and discussion with your internship supervisor.
· Seek consultation and feedback from others as needed.
· Attend scheduled supervision and always come prepared with an agenda.
· Be observed by another student during a conference with the internship supervisor (or by any other significant individual) and receive feedback designed to increase self-awareness.
· Write your performance evaluation. Identify strengths and areas needing improvement. (This cannot serve as your final evaluation but can be used as a learning experience.)
· Prepare an evaluation of the field placement experience and the supervision received.
· Design and/or implement a mechanism for evaluating the effectiveness of something you’ve done.
· Complete an evaluation of your placement site at the beginning and the end of your practicum.
· Additional assignments of particular interest to you can be incorporated into your Learning Contract at any time during the placement. 
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