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FIELD INSTRUCTION SEMINAR I

CATALOG DESCRIPTION 
Facilitates students’ initial integration of generalist social work practice knowledge in an 
approved field agency. 2 credit hours.

Prerequisites: Completion of all major courses except those taken concurrently; concurrent registration in SWK 398.10 and SWK 345 is required. Senior standing and formal admission to the major are also required.

Note: To proceed to SWK 395 and SWK 398.11, you must earn a grade of “C” or better in SWK 394 and Credit (CR) in SWK 398.10; if you do not earn the minimum grade in either course, you will be required to re-take the course(s).

COURSE DESCRIPTION 
SWK 394 (Field Instruction Seminar I) is required for all students taking SWK 398.10 (Professional Practice: Field Instruction I). The weekly seminar is the university-based complement to the student’s field practicum. The field practicum and the seminar enable students to apply and integrate the knowledge gained through the social work curriculum within an organizational setting. By analyzing their field experiences in the seminar, students enhance their understanding of previously learned material and acquire additional knowledge.

RELATIONSHIP TO OTHER COURSES 
SWK 394 (Field Instruction Seminar I) has a unique position in the social work curriculum. The seminar provides both academic instruction and peer support to senior Social Work majors who must translate academic understanding into beginning professional practice competence. 

COURSE GOALS
The goals for this course are to: 
· Facilitate the integration of coursework with field education. 
· Enhance the professional knowledge base for generalist social work practice. 
· Promote the development of professional behavior.
· Strengthen identification with the social work profession.
· Introduce and encourage peer and self-assessment of practice. 
· Increase awareness of social work values and ethical principles.
· Support professional development through learning contracts, evaluation, supervision, and self-care.
· Foster understanding of the placement site’s mission and services. 
· Develop skills for establishing effective helping and professional relationships. 
· Expand knowledge of human behavior and practice theory. 
· Increase awareness of factors that place specific populations at risk or create barriers 
			to equitable access to services.
· Enhance awareness of personal responses to diverse clients.

STUDENT LEARNING OBJECTIVES 
Upon completion of the course, you will have achieved the following outcomes: 
· Articulate social work values, ethical principles, and legal mandates relevant to practice.
· Evaluate the alignment between personal and professional values. 
· Use self-reflection to assess professional behavior, including confidentiality, boundaries, presentation of self, collegiality, reliability, diligence, and the ability to give and receive constructive feedback.
· Cite professional literature relevant to client cases.
· Identify personal biases revealed in response to clients.
· Articulate principles governing professional case recording and documentation. 
· Apply APA guidelines for professional writing.
· Describe the placement site’s mission, client population, funding sources, programs, and services.
· Explain the casework/problem-solving process concerning client cases.
· Discuss the application of human behavior theory in client cases.
· Identify clients’ experiences of oppression and discrimination.
· Use feedback from the seminar course instructor and internship supervisor for self-reflection.
· Contribute to the professional development of peers.

READING(S) AND TEXTBOOK
[bookmark: _Hlk138760055]		The BSW Field Manual describes the curriculum, policies, and procedures of 
		the BSW Field Education program. Note: The BSW Field Manual is currently under 
		review by the Field Education Office. Students should rely on program communications 
		for the most current policies and procedures.

		Optional: Cummins, L., and Sevel, J.  (2018) Social Work Skills for Beginning Direct 
	Practice, Boston, MA:  Pearson.

Readings may also be assigned by your internship supervisor(s), course instructor, or 
identified by you. The Humanities and Social Sciences Librarian, Grace Allbaugh, is available at Milner Library to help students locate resources. 

COURSE POLICIES
Attendance and Participation: Regular and punctual attendance is essential for your success in this course. You should not be enrolled if other obligations may interfere with your ability to attend class consistently and on time. The Illinois State University School of Social Work and the Council on Social Work Education (CSWE) consider fieldwork and the associated field seminar course to be an integral part of your field education. Your full participation in each class session is expected.

Attendance and participation are worth 5 points per class. Repeated tardiness, leaving class early, or excessive use of technology for non-class purposes will result in a lower grade. If you miss more than two classes, your final grade may be lowered by one letter (e.g., from an A to a B). Each additional class missed will result in a 5% deduction from your overall course grade, in addition to the loss of participation points. Students must be present and engaged to earn participation points.

Absences due to approved professional development related to fieldwork, religious observances, bereavement, or other reasons identified in University policy can be excused if you follow appropriate procedures and communicate with your instructor in advance (or as soon as possible). Students who miss class for professional development purposes may be asked to share a brief reflection or summary of what they learned to regain lost participation points.

[bookmark: _Hlk203475565]The following University policies and procedures guide absences from class:
· Policy 2.1.20 Equitable Treatment of Students Participating in University-Authorized Activities
· Policy 2.1.26 Student Absences Due to Service as a Volunteer Emergency Worker
· Policy 1.6 Religious Accommodations
· Student Absences

Class Preparation: You are expected to prepare thoroughly for each class. Preparation includes completing assigned readings prior to class, summarizing the content, and being prepared to discuss it; listing questions or reactions to the material; and making connections between concepts in current readings and earlier readings. You are expected to contribute to class discussion. Informed disagreement is both anticipated and welcomed.

Assignments: Students are expected to complete all assignments by the established deadlines. If unforeseen circumstances prevent you from meeting these deadlines, please notify the instructor as soon as possible. Whenever possible, arrangements should be made in advance. 

[bookmark: _Hlk124332356]Written Work: Your written work should show thoroughness, accuracy, clarity, and professionalism. Such writing generally requires first writing, then reviewing, editing, and rewriting.  
· All work should be carefully proofread and corrected; your final draft is 
expected to be free of errors in spelling, grammar, and punctuation. 
· All papers written from sources must include citations following the style 
requirements of the most recent Publication Manual of the American Psychological Association. This reference text also provides excellent information on the organization and writing of papers. 
· All work must be typed, double-spaced, with numbered pages unless the 
instructor requests otherwise. Each assignment should be titled, dated, and annotated with your name.  
· Papers should use standard margins. The Microsoft Word default setting for 
[bookmark: _Hlk110955514]margins is 1” top, 1” bottom, and 1” each left and right. The header and footer default setting is 0.5” from the edge.  
· Papers should use standard fonts, which include Times New Roman 12-point, Calibri 11-point, or Aptos 11-point.

[bookmark: _Hlk123900206][bookmark: _Hlk123900288]Missed and Late Work: All assignments are due on the designated date. Your instructor will determine how many points will be deducted for assignments turned in late. If you miss a class, you will be responsible for any missed class content. Missed in-class work generally cannot be made up.  Only in extraordinary circumstances will such work be accepted.

Technology Use: Cell phones and/or laptops should not be used during class time unless permitted specifically by your instructor. If you have a special circumstance regarding this matter, please discuss it with your instructor. 

[bookmark: _Hlk155257005]Syllabus Adjustments: The instructor reserves the right to alter the syllabus to accommodate the needs of this classroom community and will provide students with advanced notice of any changes. Check Canvas for updated versions of the syllabus/course schedule.

[bookmark: _Hlk155257117]UNIVERSITY POLICIES & SERVICES
See below for descriptions and links to information, resources, services, and support for students. This information can also be found on Canvas in the “For Students” Module. 

Absence for Bereavement, Active Military Duty, Serious Communicable Disease: If you need to miss class due to the loss of a family member, active military duty, or required quarantine/isolation for a serious communicable disease, contact the Dean of Students Office to request that a formal excused absence notice be sent to your instructors. The Dean of Students Office can send a courtesy notice to your instructors about other absences, but many other absences (including routine illness for which isolation/quarantine are not indicated) are governed by the absence policy for this course and are not excused under university policy.

Absence for University-Authorized Activity: If you need to miss class due to a university-authorized activity, as defined by University policy, it is your responsibility to (1) inform instructors of scheduled absences in advance, (2) provide a schedule of all semester absences, as soon as you know, where possible, and (3) arrange to complete missed class work. Ultimately, it is your responsibility for any material covered in missed class(es).

Academic Integrity: You are expected to be honest in all academic work, consistent with the academic integrity policy as outlined in the Code of Student Conduct and any additional syllabus language. All work is to be appropriately cited when it is borrowed, directly or indirectly, from another source. Unauthorized and/or unacknowledged collaboration on any work, or the presentation of someone else’s work as your own, is a form of academic dishonesty under the Code of Student Conduct.

Content generated by an Artificial Intelligence third-party service or site (AI-generated content) without proper authorization and attribution is a form of academic dishonesty. If you are unsure about whether something used in your work requires attribution, please reach out to me to discuss it as soon as possible. Allegations of academic dishonesty will be referred to Student Conduct and Community Responsibilities for review under the Student Code of Conduct. Students found responsible for academic dishonesty may also be assigned a grade penalty by the instructor.

Accommodations: Any student needing to arrange a reasonable accommodation for a documented disability and/or medical/mental health condition should contact Student Access and Accommodation Services at 308 Fell Hall, Office Phone (309) 438-5853, Video Phone (309) 319-7682 or visit the website at StudentAccess.IllinoisState.edu.

Artificial Intelligence: In this course, the use of generative AI tools (such as ChatGPT, Google Gemini, Adobe Firefly, Microsoft Copilot, etc.) is not permitted during the completion of any assigned work. Use of a generative AI tool to complete assigned work in whole or in part may be referred to under the Code of Student Conduct academic dishonesty provisions for further action by the Dean of Students Office. Students may use generative AI tools to support their independent study of course topics, but should do so with the understanding that generative AI tools may not be trustworthy. 

Campus Safety and Security: Illinois State University is committed to maintaining a safe environment for the University community. Please download the SafeRedbirds app, the official safety application for Illinois State University. Students should also consult information posted in each classroom about emergency shelters and evacuation assembly areas (both are indicated on stickers inside every classroom).

Equity, Diversity, Access, and Belonging: ISU is committed to creating and maintaining a learning environment that is welcoming, supportive, respectful, inclusive, diverse, and free from discrimination and harassment. University classrooms are perhaps the most diverse learning environment in which you have ever been. We will most often be speaking across differences—sex, gender, sexuality, race, nation, economic class, religion, age, ability, political views, and more. This diversity will be an asset to our discussions and other learning experiences in this course. I encourage you to consider the experiences of your classmates to be equally valuable as your own. For resources on reporting concerns, please contact the Dean on Duty.

Mental Health: Life at college can get very complicated. It’s common to face challenges in college, whether they relate to academics, identity, relationships, mental health, or other personal matters. If you're feeling stressed, overwhelmed, anxious, depressed, or simply need someone to talk to, you're not alone—help is available.

Student Counseling Services (SCS) provides FREE and confidential counseling to all students, inclusive of all backgrounds, identities, and experiences. You can visit SCS in person at 320 Student Services Building, make an appointment online through the Secure Student Health Portal, or call (309) 438-3655 to access services. Additional information can be found at Counseling.IllinoisState.edu.

In addition, TimelyCare is a free, 24/7 virtual mental health and well-being platform for ISU students. It offers immediate access to mental health support, including on-demand mental health counseling, scheduled counseling visits, health coaching, and digital self-care. You can access TimelyCare by visiting online or through the Redbird Well page on the ISU mobile app, or by downloading the TimelyCare app.

Please don’t hesitate to use these services, and feel free to reach out to your professor if you need help connecting with campus support. Your health and well-being matters.

Student Basic Needs: The Student Navigator program is a student-led, peer-to-peer initiative in the Dean of Students Office designed to assist students facing economic hardships and basic needs crises. Referrals are available to resources for food, textbooks, housing, finances, health, and more.

For more information, please visit the following link: https://deanofstudents.illinoisstate.edu/services/student-navigator/

Student Technology Support:
Technology support is available at help.illinoisstate.edu/technology/, including hundreds of help articles on everything involving ISU technology, online chat, and phone support at (309) 438-HELP (4357). Walk-up support and computer repair and purchases are available from TechZone located on the first floor of the Bone Student Center as well as TechZone.IllinoisState.edu.

ASSIGNMENTS 
The following assignments are designed to measure your progress on the learning objectives for this course. Written instructions are provided for all assignments.

1) Field Journal (28%) 
14 weeks X 5 points each = 70 total points available
Due: Weekly by Friday at 11:59 p.m. in Canvas

[bookmark: _Hlk110955558]The purpose of your field journal is to support ongoing reflection, integration of course content, and documentation of your learning throughout your practicum experience. Topics of the Week are listed within the course schedule below. Additionally, you are required to answer one supplementary journal entry question each week, which is provided following the course schedule. 

Your field journal is confidential and should be handled with care. Please ensure client and colleague identities are removed. Your instructor will review your weekly journal entries prior to class on Monday.
     
[bookmark: _Hlk123902300]Grading Scale for Field Journal:
5	Very thorough coverage of all questions and applications to placement setting
        	4	Good coverage of all questions, thorough discussion provided
3	Average coverage of all questions, but more thorough discussion needed
         	2/1	Minimal coverage of all questions, and minimal insight provided
0	Did not complete the assignment or answer questions

2) Seminar Contribution (28%) 
[bookmark: _Hlk123902448]14 weeks X 5 points each session = 70 total points available
Due: Weekly 

[bookmark: _Hlk123902976]Each seminar class includes an informal group discussion of learning experiences from the previous week at your placement sites. Through focused, professional discussion, you will learn about social work practice in different settings and assist each other in applying how knowledge gained in one setting relates to other placement settings. 
 
Before coming to class, consider the important events of your week and be prepared to share at least one topic in class. You may share an experience from which you gained insight into social work practice or raise unresolved concerns. Appropriate topics for discussion include positive/negative experiences, your strengths and areas needing development, the implications of your field experience for your choice of social work practice, personal insights, and requests for ideas or assistance. Each class will also cover a specific practice topic. Please come prepared to discuss the topic listed in the course schedule for that date. 

Assigned readings are designed to deepen your understanding of social work practice 
and prepare you for active class participation. You are encouraged to identify additional 
readings to meet your specific learning needs. 
 
In field courses, you have greater responsibility for directing your learning and skill development compared to other social work classes. Class attendance and participation are essential. If you need to miss a class, please notify your instructor in advance.  

Grading Criteria for Seminar Contribution:
5	Contributes fully to class discussion. Asks questions, gives feedback to classmates, and willingly shares ideas, thoughts, and feelings. Takes initiative and responsibility for own learning.
4	Contributes to class discussion. Generally asks questions and shares ideas, thoughts, and feelings. Takes some initiative for own learning.
3	Contributes to class discussion, usually only at the instructor’s request. Shares ideas, thoughts, and feelings with some prompting.
2/1	Minimal contribution to class discussion. Rarely shares ideas or thoughts. Appears hesitant to participate, even at the instructor's request.
0	No class participation.

3) Social Work Skills Assessment (4%)
10 points
Fall Skills Assessment Due: October 19, 2026
Spring Skills Assessment will occur in conjunction with SWK 395/398.11.

During the 9-month academic year, you are required to conduct two observed interactions with an individual client, family, or group within the community. Your internship supervisor or another qualified designee must be present. The interactions should demonstrate your skills in relationship-building, assessment, and goal-setting.

You will write a critique using the Social Work Skills Assessment. Your internship supervisor or qualified designee will complete a portion of the form, evaluating your overall performance and providing suggestions for improvement. You will complete another portion, reflecting on your experience and the effectiveness of your social work skills.

4) Integrative Thesis, Part I (HBSE/Practice) (40%)
100 total points available
Draft (Outline) Due: October 5, 2026 – 10 points
HBSE Portion (Sections A, B, and C) Due: November 2, 2026 – 45 points
Practice Portion (Section D) Due: November 30, 2026 – 45 points

The Integrative Thesis, Part I is designed to evaluate your ability to integrate content from human behavior and practice courses and apply this knowledge in real-world practice settings. 

A detailed description of this assignment is located on Canvas. Individual meetings with your course instructor will be scheduled as needed to provide guidance and support in developing your assignment. For future reference, Integrative Thesis II (Research and Policy) and a case assessment presentation will be combined in a final project which you will complete at the end of SWK 395 (Field Instruction Seminar II) and SWK 398.11 (Professional Practice: Field Instruction II). 

GRADING 
[bookmark: _Hlk123907585]Grades will be assigned per the following scale. You must achieve the full value of the lower end of each subscale to be awarded the corresponding letter grade. 
 	
A	225-250	90-100%  
B	200-224	80-89%
C	175-199	70-79% 
D	150-174	60-69%
F	Less than 149	59%

Grades for the course will be assigned using the following formula:
Field Journal				  70
Seminar Contribution			  70 
Social Work Skills Assessment		  10
Integrative Thesis, Part I			100  
Total  					250

General grading criteria are outlined below. Grading Rubrics for each assignment will be provided. The instructor may provide additional criteria for specific assignments:
· Adherence to assignment instructions.
· Timely and consistent submission of assignments.
· Demonstration of proficiency in interviewing and other professional skills.
· Thoroughness and depth in self-evaluations.
· Completeness, accuracy, organization, and clarity of written work.
· Application of practice principles, terminology, and theories.
· Evidence of growth in knowledge and skills.

TENTATIVE COURSE SCHEDULE 
	Week
	Date
	Topic
	Reading
	Field Journal Assignment
	Important Deadlines

	1
	08/17/26

All sections meet together for the BSW Field Orientation.
4:00 - 5:50 p.m. 
Center for the Visual Arts, Room 145
	Field Learning Overview and Course Assignments 
	Review BSW Field Manual: 
Chapters 1, 2 & 3

	Describe your placement site. Include the site’s mission, the services it provides, and the populations it serves. How does their mission align with the social work profession? What is your role as an intern? The information will be distributed electronically to the members of your seminar course. 

	N/A

	2
	08/24/26
	Field Learning Expectations, Skill Development, and Goal Setting
	N/A

	Reflect on the first few weeks of your internship. How confident do you feel in your role? What questions or concerns do you have? What are your impressions of your placement site, supervisor, and coworkers?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	N/A

	3
	08/31/26
	Professional Values, Ethics, Site Policies, and Workplace Safety 

	N/A
	Describe the safety procedures used at your placement site. Have you observed or heard about a situation that raised safety concerns? If so, briefly describe what happened and how it was handled. What did you learn from this experience?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	N/A

	4
	09/07/26
	NO CLASS – Labor Day
	N/A
	N/A
	N/A

	5
	09/14/26
	Continued: Professional Values and Ethics, Agency Policies, and Safety Issues
	NASW Code of Ethics: www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English 
	Discuss confidentiality at your placement site. After talking with your supervisor, summarize the site’s confidentiality and technology policies (e.g., release of information, case records, client access to records, electronic files). Have you observed any ethical or confidentiality concerns? If so, how were they handled, or how should they have been handled?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	1) Learning Contract (DRAFT)

	6
	09/21/26
	Professional Writing 

	Cummins, L. and Sevel, J. (2018) Social Work Skills for Beginning Direct Practice, Appendix A
	What does professionalism mean to you as a social work student? How do you demonstrate professionalism at your internship, and what is one area you would like to continue developing?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	N/A

	7
	09/28/26
	Social Work Theories, Models, and Interventions


	Cummins, L. and Sevel, J. (2018) Social Work Skills for Beginning Direct Practice, Chapter 3
	What theory, practice model, or intervention is most commonly used at your placement site? Describe how it guides work with clients, and provide an example of how you have observed it in practice.

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	1) Learning Contract 
  (FINAL)

	8
	10/05/26
	Problem-Solving Model: Intake, Engagement, Assessment, Treatment Planning, and Contracting 

	N/A

	Describe a client or client population from a strengths perspective. What strengths, coping skills, and resources do they use to manage challenges? How can you build on these strengths in your work with clients?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	1) Integrative Thesis, Part I
(DRAFT/
OUTLINE)

	9
	10/12/26


	Addressing the Needs of Vulnerable Populations: Trauma, Loss, and Grief
	N/A
	Reflect on a client situation involving grief or loss. Remember that grief can include experiences beyond death, such as divorce, illness, loss of independence, or other life changes. How might grief affect the client's behavior or the helping process?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	N/A

	10
	10/19/26

All sections meet together for the Transition Panel Presentation
4:00 - 5:50 p.m. 
Center for the Visual Arts, Room 145
	Transitioning from Internship to Employment: Resume, Interviews, and Career Tips
	N/A
	Reflect on a time you interacted with someone whose background or experiences differed from your own. What did you learn about yourself? How has that experience influenced your work with clients?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	1) Social Work Skills Assessment

	11
	10/26/26
	NO CLASS – Community Connections Networking Event

1:00 – 3:00 pm
Alumni Center

Your attendance is required.
	N/A
	Write from the perspective of one of your clients. Describe their thoughts, feelings, challenges, strengths, and hopes for the future. What support or resources might help them reach their goals?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	N/A

	12
	11/02/26


	Managing Barriers to Change: Strategies, Ethics, and Advocacy

	N/A
	Reflect on power within your placement site. Who appears to have the most decision-making power, and how does that affect clients? How do site policies or practices empower or limit clients? Describe one way you can promote client self-determination and empowerment as a social work intern.

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	1) Integrative Thesis, Part I – HBSE 


	13
	11/09/26
	Understanding Attitudes and Comfort with Culturally Diverse Clients
	Cummins, L. and Sevel, J. (2018) Social Work Skills for Beginning Direct Practice, Chapter 4
	Describe a client from an ecological perspective. How do their family, school or work, neighborhood, and broader community influence their well-being? What barriers do they face, and how could those barriers be addressed?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	N/A

	14
	11/16/26
	Continued: Understanding Attitudes and Comfort with Culturally Diverse Clients
	Cummins, L. and Sevel, J. (2018) Social Work Skills for Beginning Direct Practice, Chapter 4
	Reflect on a time in your life or in the life of someone you know when social work support could have been helpful. What resources or support would have made a difference? What did you learn from that experience that will influence your work as a social worker?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	1) Promoting Cultural Diversity and Cultural Competency: Self Assessment Checklist http://nccc.georgetown.edu/documents/ChecklistBehavioralHealth.pdf

	15
	11/23/26
	NO CLASS – Thanksgiving vacation
	N/A
	N/A
	N/A

	16
	11/30/26
	Continued: Understanding Attitudes and Comfort with Culturally Diverse Clients
	N/A
	Reflect on your Learning Contract and Mid-Year Learning Contract Evaluation. What progress have you made toward your learning goals? What have you learned about yourself as a developing social worker? What goals do you have for next semester?

Journal Entry: Choose one additional prompt from the Journal Entry Options below.
	1) Integrative Thesis, Part I – Practice 
2) Mid-Year Learning Contract Evaluation 
3) Student Mid-Year Evaluation of BSW Field Practicum 
(Completed electronically; the link will be provided)
4) Timesheets approved


[bookmark: _Hlk123916518]

JOURNAL ENTRY OPTIONS
[bookmark: _Hlk218525424]Each week, respond to one of the prompts below in addition to the Topic of the Week. Choose a different prompt each week. Include specific examples while maintaining client confidentiality.

1. What stood out to you from your readings, class discussions, supervision, or internship this week? Be specific.

2. How did a policy, program, or political decision affect clients or services at your placement site this week?

3. Describe an ethical issue you observed or encountered related to clients, colleagues, your placement site, or the social work profession. How was it handled, or how do you think it should have been handled?

4. [bookmark: _Hlk110250486]How have culture, identity, or diversity influenced your work or interactions at your placement site this week? Consider factors such as race, ethnicity, religion, gender, sexual orientation, age, disability, socioeconomic status, or other aspects of identity. 

5. What have you learned through supervision this week? What feedback or guidance was most helpful, and how will you apply it?

6. What was the most meaningful interaction, observation, or experience you had this week? Why was it significant? What social work values or principles were reflected?

7. How did you apply something you learned in class to your internship this week? What theory, concept, or intervention does it relate to?

8. What social work skill did you use or observe this week? Why was it effective, or what would you do differently next time?

9. What personal insight or challenge did you experience this week? How did you respond, and what did you learn about yourself as a developing social worker?

10. How might your personal background, values, or experiences be influencing your work with clients or your reactions to situations at your placement site?

11. What are your goals for next week? What knowledge, skills, or support would help you respond more effectively to situations you may encounter?

12. How are you progressing toward your learning goals? Give specific examples.

13. How did you manage stress this week, either at your internship or outside of it? What self-care or coping strategies were helpful, or what strategies would you like to strengthen?

14. What question or problem at your placement site could be informed by research or data? What information would help improve services or client outcomes?
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