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Mission, Vision, Core Values, Strategic Goals and Action Steps
Mission: Through our shared commitment to excellence in teaching, research, and service, we prepare students to be skilled and ethical business professionals who will make significant positive contributions to organizations, to communities, and to our larger society.
 Vision: The first choice for business education in Illinois
 Core Values:
· We value excellence in instruction and enhanced student learning. The College of Business supports the Illinois State University tradition of excellence in teaching. We attempt to provide a holistic approach to learning, relying on excellent classroom teaching but reaching beyond to provide mechanisms for students to engage faculty, industry and each other through experiential learning and individualized attention.
· We value a dedication to knowledge creation. Intellectual contributions and the intellectual discipline required of high quality scholarship are directly related to excellence in the classroom and in our service activities. Most of the efforts of the faculty will fall in the area of discipline-based scholarship as currently defined, but we also value intellectual contributions in the areas of interdisciplinary research, learning and pedagogy, and contributions to practice.
· We value a commitment to citizenship in and service to our institution, state, and nation. Our commitment to a dynamic global business environment demands that we take an active role, both as individuals and as a college of business, in the institutional and public processes related to our disciplines.
· We value a culture of shared governance. We operate in an environment of shared governance and we commit ourselves to an active role in campus shared governance processes.
· We value balanced excellence in the classroom, in research and intellectual contributions, and in service to our institution, our disciplines, and to the local, state, national and international communities.
· We value high ethical standards, as embodied in our Standards of Professional Behavior and Ethical Standards. As a community of scholars and business professionals, we strive to embody the characteristics of responsibility, honesty, trust, respect, and fairness in our professional and personal lives.
 Linking the Mission, Vision, Core Values, Strategic Goals and Action Steps
Our mission is who we are, who we serve, and why we exist. We strive to achieve our vision. Our core values are the foundation for determining our strategic goals. Our action steps are measurable and help track progress toward our strategic goals.
COURSE INFORMATION:
Course Number & Title: FIL 345 – Retirement Planning & Employee Benefits
Co- and Prerequisites: FIL 220 or FIL 242; FIL250                                          
Credit Hours: Three
INSTRUCTOR INFORMATION:            
Instructor: Darren J. Clerkin, CFP
Phone/e-mail: (309) 333-2176 djclerk@ilstu.edu
Location: This is a hybrid course. In-person days are Wednesdays with Monday being an asynchronous online day for you to complete assignments and readings**  Wednesday in person 2:00pm to 3:15 pm in State Farm Hall of Business 0148
Office Hours: Please let me know when you would like to meet and I will do my best to accommodate your schedule. 
RESOURCE MATERIALS:
 Optional Textbook: Retirement Planning and Employee Benefits
16th Edition, James F. Dalton and Michael A. Dalton
              ISBN  978-1-946711-29-8  2020
Classroom Materials: Canvas, Additional Readings, Envestnet
Envestnet: Optional extra credit for completion of Envestnet program. 5 points toward exam score. The session begins February 10th. 
https://envestnetinstituteoncampus.com/Links to an external site.
Then proceed to create your user id and password on our eLearning platform, Skilljar. You will need to enter the (access code) fall2025. Please email me the certificate once completed.              
COURSE OBJECTIVES:
During this course, the student will be able to develop and demonstrate knowledge, skills and competencies in the following areas:
1. Retirement needs analysis
2. Social Security and Medicare
3. Medicaid
4. Types of retirement plans, including qualified plans and other tax-advantaged retirement plans
5. Regulator considerations
6. Factors affecting plan selection for businesses
7. Distribution rules and taxation
8. Retirement income and distribution strategies
9. Investing for retirement
10. Business succession planning
11. Apply the CFP Board Financial Planning Practice Standards to the financial planning process.
ADDITIONAL INFORMATION:
 Classroom etiquette:
· Treat others as you would like to be treated.
· Be prepared and ready to participate in class.
· Be present when class begins.
Missed/late work:
I recognize at times you may have an unavoidable conflict that affects your ability to complete a course requirement on time.  These situations will be handled on a case-by-case basis only if you discuss the situation with me prior to the class or the requirement date.
ACCOMMODATION FOR STUDENTS WITH DISABILITIES:
Any student needing to arrange a reasonable accommodation for a documented disability and/or medical/mental health condition should contact Student Access and Accommodation Services at 308 Fell Hall, Office Phone (309) 438-5853, Video Phone (309) 319-7682 or visit the website at StudentAccess.IllinoisState.edu
GRADING POLICIES:            
Grading Scale:                                                             
A = 90% and higher                                                     
B = 80% through 89%                                                 
C = 70% through 79%                                                 
D = 60% through 69%                                                              
F = Less than 60%
Course Schedule: 
**In-person days are Wednesdays with Monday being an asynchronous online day
Week 1: August 20th - Introduction, financial planning process, financial statements, financial ratios. Chapter 1 of the textbook. Quiz on Canvas due 8/27/2025. 
Week 2:  August 27th. Calculations. . Chapter 2 of the textbook. Quiz on Canvas due 9/3/2025. 
Week 3: September 3rd. Qualified plan overview, pension plans. Chapter 3 of the textbook. Fintech and behavioral finance assignment. Quiz on canvas due 9/10/2025
Week 4: September10th. In-person exam. 
Week 5: September 17th. Profit-sharing plans. Chapter 5 of the textbook. Quiz on Canvas due 9/24/2025. 401k Loan Assignment due 9/24/2025
Week 6: September 24th. Stock bonus plans and ESOPs, distributions from qualified plans. Chapters 6-8 of the textbook. Quiz on Canvas due 10/1/2025. Week six in-person exercise due 10/1/2025.   
Week 7: October 1st. IRAs, deferred compensation, Social Security, Medicare. Chapters 9-11 of the textbook. Quiz on Canvas due 10/8/2025. Week seven in-person exercise due 10/8/2025.  
Week 8: October 8th. In-person exam. 
Week 9: October 15th. Investments. Canvas readings. Week nine in-person exercise due 10/22/2025. Canvas readings. 
Week 10: October 22nd. Investments continued. Canvas readings. Quiz on Canvas due 10/29/2025. 
Week 11: October 29th. Business Insurance. In class discussion on Cafeteria Plans
Week 12: November 5th. Investor behavior, behavioral finance. 
Week 13: November 12th.  MoneyGuide Pro Intro. 
Week 14: November 19th. Asynchronous Week. 401k, EMoney. 401k exercise due 12/3/2025
Week 15: November 26th. Thanksgiving Break. No Class. 
Week 16: December 3rd. Exam 3. This is the final exam, there will not be another exam during finals week.   

